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employee rights and occupational health and safety, environmental protection, responsible supply chain

management, and community engagement. This report complements the Company's Mineral Supply Chain
Due Diligence Report (Document No.: JR-SCDD-RPT-R-001-2026-V01) issued for the same period; detailed
supply chain due diligence content is set out in that report and is not repeated in full here. This report will

be publicly disclosed through relevant channels, with no less than 15 working days reserved after

publication for stakeholder review and feedback.

Xinjiang Jiarun Resources Holdings Co., Ltd.

Social Responsibility Report

Report Period: May 1, 2025 - April 30, 2026

Report Entity

Registered
Address

Report Period

Business Nature

Management
System
Certification

Applicable
Standards /
References

Xinjiang Jiarun Resources Holdings Co., Ltd.

Jiarun Industrial Park, Tahe Industrial Zone, Manas County, Changji Hui
Autonomous Prefecture, Xinjiang Uyghur Autonomous Region

May 1, 2025 - April 30, 2026

Toll processing (aluminum ingots) — alumina purchased by Yifeng Industrial and
delivered to Jiarun's plant; Jiarun provides processing services only

Certified to 1ISO 9001 (Quality Management), ISO 14001 (Environmental
Management), and ISO 45001 (Occupational Health and Safety Management)

Guidance on Social Responsibility (GB/T 36000); ISO 26000 Guidance on Social
Responsibility; Chinese Due Diligence Guidelines for Mineral Supply Chain (2nd
Edition) issued by CCCMC; OECD Due Diligence Guidance for Responsible Supply
Chains of Minerals from Conflict-Affected and High-Risk Areas (3rd Edition)

Executive Summary

During the reporting period, Xinjiang Jiarun Resources Holdings Co., Ltd. ( “Jiarun” ) continued
to strengthen its corporate governance framework, integrating supply chain due diligence with
broader social responsibility management. Founded in May 2011, the Company produces



approximately 800,000 tonnes of electrolytic aluminum annually and had approximately 1,714
employees as of 2025. The Company holds ISO 9001, ISO 14001, and ISO 45001 certifications,
with its environmental management system certification covering the production and services
of electrolytic aluminum; in 2024, the Company was recognized as Xinjiang's first full-process
ultra-low-emission electrolytic aluminum enterprise (Grade A environmental performance).
With respect to employee rights, the Company has established a comprehensive policy
framework covering labor compliance, occupational health and safety, compensation and
collective consultation, equal opportunity, and training and development; no work safety
incidents occurred during the reporting period. With respect to supply chain management, the
Company completed CAHRAs identification for the five countries of origin involved in its supply
chain — Australia, Guinea, India, Guyana, and China — and all four risk categories were
assessed as low risk, as further detailed in the Company's Mineral Supply Chain Due Diligence
Report issued for the same period. The Company has established a public grievance mechanism
and received no valid grievances during the reporting period.

I. About Jiarun

Xinjiang Jiarun Resources Holdings Co., Ltd. was founded in May 2011 and is located in Jiarun
Industrial Park, Tahe Industrial Zone, Manas County, Changji Hui Autonomous Prefecture,
Xinjiang Uyghur Autonomous Region. The Company produces approximately 800,000 tonnes of
electrolytic aluminum annually and operates its own industrial park together with a supporting
coal-fired power and aluminum alloy processing chain. Its products are primarily aluminum
ingots, widely used in downstream aviation, automotive, medical device, and household goods
applications. As of 2025, the Company had approximately 1,714 employees. As the sole toll
processor for Manas County Yifeng Industrial Co., Ltd. ( “Yifeng Industrial” ), alumina raw
materials are purchased by Yifeng Industrial and delivered to Jiarun's plant; Jiarun provides
processing services only and does not participate in the procurement, trading, or sale of raw
materials. All Company employees are engaged under formal labor contracts, with wages paid in
full and on time via bank transfer.

Il. Corporate Governance and Business Ethics

2.1 Governance Structure

During the reporting period, the Company formally established the Aluminum Supply Chain Due
Diligence Committee, appointing the General Manager as Committee Chair, with a Joint Office
established under it to handle day-to-day coordination; the Deputy General Manager was
granted, by letter of appointment, the authority to oversee due diligence performance, effective
January 5, 2026. Functional departments under the Committee include the Joint Office,
Production Management Department, Human Resources Department, Legal Affairs Department,
Quality Inspection Department, Finance Department, Safety Management Department, and the
Warehouse and Materials Management Center; departmental responsibilities are set out in
Section 1.2 of the Company's Mineral Supply Chain Due Diligence Report issued for the same
period.

2.2 Business Ethics and Anti-Corruption



The Company has formulated and implements an Anti-Bribery and Anti-Money Laundering
Compliance Procedure, setting out suspicious transaction identification, a five-step disposal
procedure, and supplier background check requirements (including EITI disclosure verification);
the Finance Department applies a dual-approval mechanism for large cross-border payments
and maintains complete records of tax payments. During the reporting period, the Company
conducted anti-corruption compliance training for relevant personnel, and no instances of
commercial bribery or conflicts of interest were identified.

2.3 Management System Certification

The Company holds ISO 9001 (Quality Management), ISO 14001 (Environmental Management),
and 1SO 45001 (Occupational Health and Safety Management) certifications, together covering
quality, environmental, and occupational health and safety management across all operations.
The environmental management system certification (Registration No. 0350121E20770R0L) was
issued by Xingyuan Certification Center Co., Ltd. and covers the production and services of
electrolytic aluminum.

System Status
ISO 9001 Quality Management System Certified
ISO 14001 Environmental Management System Certified
ISO 45001 Occupational Health and Safety Management Certified
System

lll. Employee Rights and Occupational Health and Safety

3.1 Labor Compliance

Through its Fundamental Principles and Rights at Work Policy, the Company has established a
zero-tolerance policy framework for forced labor and child labor, expressly prohibiting the
withholding of identity documents, debt bondage, restriction of personal freedom, forced
overtime, and wage withholding, and setting minimum employment age standards (16 for
general work, 18 for hazardous work), with age verification conducted for 100% of new hires.
Through its Human Rights Due Diligence Procedure, the Company has established an annual
cycle for identifying, preventing, tracking, and reporting on human rights risks, and has
designated forced labor as a priority area under its Business Partner Human Rights Screening
Procedure. To further verify the voluntary nature of employment and the actual
implementation of worker protections, the Company plans to engage an independent third
party to conduct a dedicated assessment following this reporting period, with the findings to be
tracked as part of the Company's annual human rights due diligence work.

3.2 Occupational Health and Safety

Building on its ISO 45001 occupational health and safety management system, the Company has
established a joint labor-management Occupational Health and Safety Committee (with equal
representation of management and elected worker representatives) that meets at least
quarterly; provides free, nationally compliant personal protective equipment to exposed



workers based on hazard assessments; maintains a root-cause investigation mechanism with
defined investigation timeframes for work-related fatalities, serious injuries, general injuries,
near-misses, and occupational diseases; and has established a dedicated complaint channel for
workplace violence and sexual harassment. No work safety incidents occurred during the
reporting period, and the Company's safety record remains strong.

3.3 Compensation, Freedom of Association, and Collective Consultation

The Company conducts an annual wage benchmarking assessment to ensure that wages for
each job category are no lower than the local minimum wage and the median of comparable
employers in the industry, with 100% of wages paid in full and on time and the unexplained
gender pay gap for equivalent positions kept below 5%. Through its Industrial Relations Policy,
the Company safeguards workers' freedom of association and collective bargaining rights;
worker representatives are elected by secret ballot without management involvement in
nomination or influence, and a three-tier regular consultation system operates at the company-
wide, departmental, and issue-specific levels. The Company maintains six grievance channels
(including an anonymous complaint box and hotline) and operates its grievance mechanism in
line with the effectiveness criteria of the UN Guiding Principles on Business and Human Rights; a
Labor Dispute Mediation Committee (with equal management and elected worker
representation) has also been established, without prejudice to workers' statutory right to
external arbitration.

3.4 Equal Opportunity and Non-Discrimination

The Company expressly prohibits discrimination on the grounds of race, ethnicity, gender,
religious belief, political opinion, social origin, age, disability, and family responsibilities, across
recruitment, compensation and benefits, training and development, performance and
promotion, working conditions, and termination. The Company pays particular attention to
equal employment rights for employees of ethnic minority background: recruitment
advertisements are published concurrently in Uyghur and other local languages, and interviews
use culturally neutral competency assessment tools. Through dedicated programs, the Company
provides STEM education support for girls and young women, sets aside no less than 40% of
internship places for female university students, and provides reasonable accommodations for
employees with disabilities.

3.5 Training and Development

The Company sets minimum annual training hours of no less than 40 hours for operators and
technical staff and no less than 16 hours for senior management, with all employees required to
complete annual courses on anti-forced labor and anti-child labor, anti-discrimination and equal
opportunity, freedom of association and workers' rights, and occupational health and safety.
The Company actively participates in government-led training programs such as the Xinjiang
Department of Human Resources and Social Security's vocational skills upgrading initiative,
providing internship positions equal to no less than 3% of total positions for students from local
vocational colleges and universities. In addition, on March 12, 2026, the Company conducted
specialized aluminum supply chain due diligence training jointly with Yifeng Industrial; on May



10, 2026, the Company conducted supply chain due diligence management training for Tier 1
suppliers jointly with Yifeng Industrial.

IV. Environmental Protection

4.1 Environmental Management System

Building on its ISO 14001 environmental management system, the Company has established an
environmental compliance management mechanism to ensure that all emissions meet
applicable regulatory requirements. In 2024, the Company was recognized as Xinjiang's first full-
process ultra-low-emission electrolytic aluminum enterprise, with its environmental
performance rated Grade A.

4.2 Resource Utilization and Energy Efficiency

The Company conducts batch-level material balance accounting for alumina raw materials
(consumption rate: 1.92 tonnes per tonne of aluminum ingots), with the Warehouse and
Materials Management Center maintaining batch traceability records; material balance
accounting was normal during the reporting period, with no discrepancies identified. The
Company is advancing the application of clean energy, including photovoltaic power generation,
to explore ways to optimize its energy mix and reduce reliance on conventional energy sources.

4.3 Pollution Prevention and Control

The Company's air emissions, wastewater, and solid waste discharge and disposal all comply
with applicable national and local emission standards, and no environmental compliance
incidents occurred during the reporting period.

V. Responsible Supply Chain Management

The Company's aluminum supply chain due diligence system is built on the six-step framework
of the Chinese Due Diligence Guidelines for Mineral Supply Chain (2nd Edition), and the
Company has entered into a Supplementary Agreement to the Processing Agreement with
Yifeng Industrial incorporating due diligence requirements into contract terms. During the
reporting period, the Company completed CAHRAs identification for the five countries of origin
involved in its supply chain — Australia, Guinea, India, Guyana, and China — none of which
triggered a warning signal; all four risk categories — serious rights abuses, risks related to non-
state armed groups, risks related to public or private security forces, and bribery/fraudulent
misrepresentation/money laundering/tax transparency — were assessed as low risk. The
Company has established a public grievance mechanism and received zero valid grievances
during the reporting period. Further detail is set out in the Company's Mineral Supply Chain Due
Diligence Report issued for the same period (Document No.: JR-SCDD-RPT-R-001-2026-V01).

VI. Community Engagement and Stakeholder Communication

6.1 Community Engagement



The Company continues to monitor the concerns of communities surrounding its plant. No
dedicated community investment programs have yet been undertaken; a community
engagement plan will be formulated for the next reporting period based on local circumstances.

6.2 Stakeholder Communication

The Company's key stakeholders include: Company employees, the client (Yifeng Industrial) and
its upstream suppliers, residents of communities surrounding the plant, industry associations,
and relevant government authorities in Manas County and Changji Hui Autonomous Prefecture.
The Company maintains a public grievance mechanism (including a grievance email) providing
an ongoing channel for employees, community residents, and other stakeholders to express
views; following public release, no less than 15 working days are reserved for stakeholder
review and feedback on this annual report.

VII. Outlook

In the next reporting period, the Company will continue to strengthen its social responsibility
management system, with priority given to: (1) building suppliers' due diligence management
capacity and encouraging suppliers to apply for assessment with CCCMC; (2) continuing to
monitor political stability in origins such as Guinea, updating CAHRAs identification results
promptly should circumstances change; and (3) progressively advancing community
engagement and clean energy initiatives in light of local circumstances, and continuing to
strengthen the Company's social responsibility management overall.



